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Supplier Statement for Code of Conduct
R B 17 E N s

It is hereby stated that we will comply with the Supplier Code of Conduct (ASCC)
and agree as follows: RASFILBRIARGEST " HNBETEN , FEISNOT :

The ASCC consists of standards on labor, health and safety, and the environment,
the elements of an acceptable systemto manage conformity to the EICC, and the
standards relating to business ethics. We commit to, in all activities, to operate
in full compliance with the laws, rules and regulations of the countries in which
it operates. In addition to our complying with regulations, we shall also actively
move towards internationally accepted standards and accept increased social and
environmental responsibility. #NETRHENEZ 7F1 - BESZE - UIKHERE -
ENEBRRFBENERURB LB BRI E - RIFEFIBENENIEBTHAL ST
E/AMXAERZENM - AR T BFEARE - BENABREREFR A AN E - DEBEEZHES
M RRE -

The purpose of the Supplier Code of Conduct (ASCC)is to ensure that working
conditions in the industry supply chain are safe, workers are treated with respect
and dignity, and business operations are environmentally responsible.

(BT AEN) WERNZEA T UIBRTIUENEN TFfREZ: T 1IRAEEHERE
= DIREVIZEZEBN WA -

Suppliers shall publicly support the ASCC,and along with the ASCC, take the
initiative in proposing a management systemto maintain consistency. Suppliers
shall regard the ASCC as a total supply chain initiative. At a minimum, Supplier
shall also require its next upstream suppliers to acknowledge and implement the
ASCC. RN BN A XN HN EfTRHENNSER - FAESHNEBTAENRENERE SR
REF— B - HNBTHAENFEMOAN BT EZNEN S - 270 - NEXRE ERHENEIAEFF
oz PR A S R AT A U
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Supplier Code of Conduct
(RN R fT AN )

Meidu Hitrans committed to ensuring that working conditions in supply chain are
safe, that workers are treated with dignity and respect, manufacturing processes
are environmentally responsible, and all business operations are conducted
ethically. Meidu Hitrans supplier ( “Supplier” ) commit,in all of their activities,
to operate in full compliance with the laws, rules and regulations of the countries
in which they operate. =& 80 EBRERNAOENEPRELZ W IENERE - 557 T
SEMNEE - XAXNKE ARNGHERE - AELEPETHWEENSE - ZEE0NHENET
(BURER "HNE" ) EEFENEEEST  HENSITEEBTEMEER/MXA AR
ERARE -

Meidu Hitrans requires that Supplier implement this codeusing the management
systems described below. Meidu Hitransmay visit (and/or have external monitors
visit) supplier facilities, with or without notice, to assess compliance with this
Code.Violations of this Code may result in immediate termination as an Meidu
Hitrans Supplier and in legal action. ZKH$RNERIER TENTBNERERSKAITLE
AN - EEB OIS E ST @A AR WIER FRIE (M/BHBRE=F REARAIT)
BEZHNE - DIEENEEEES AR ANEEN - BRAEN - NS EES !
BN BIF I SHNBENEIFRZ - FREUEAE 1750

Recognized standards such as Electronic Industry Code of Conduct (EICC), Social
Accountability 8000 International standard (SA8000), The Universal Declaration Of
Human Rights, Foreign Corrupt Practices Act (FCPA), 1SO 14001 as well as
International Labor Organization’ s (ILO) standards were used as references in
preparing this Code and may be useful sources for Supplier.

(Bt EfT ) G707 (BFTUWARBKETASTN (EICC) ) - HE2E7 (HEH=HER
HE (SA8000) ) ~ (HFEANES) - (BIMNZBIKOE (FCPA) ) ~ (ISO 14001) LUK EPRR
FHR (ILO ) M —RItnAE - XEARETOEFARNEEROXIR -
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A. Labor %L

Suppliers are committed to uphold the human rights of workers, and to treat them

with dignity and respect as understood by the international community. This applies
to all workers including temporary, migrant, student, contract, direct employees,

and any other type of worker. R @ IERZBERE S RINENLEFRZTAN - HETH
EEMEE - W TAEERN T - BE - 2 - alL - EEESMEETEMERNSET -

% LixEW T The labor standards as below

1) BEEFEW Freely Chosen Employment

Forced, bonded (including debt bondage) or indentured labor, involuntary prison
labor, slavery or trafficking of persons shall not be used. This includes
transporting, harboring, recruiting, transferring or receiving persons by means of
threat, force, coercion, abductionor fraud for labor or services. There shall be
no unreasonable restrictions on workers' freedom of movement in the facility in
addition to unreasonable restrictions on entering or exiting company-provided
facilities. As part of the hiring process, workers must be provided with a written
employment agreement in their native language that contains a description of terms
and conditions of employment prior to the worker departing from his or her country
of origin. All workmust be voluntary and workers shall be free to leave workat
any time or terminate their employment. Employers and agents may not hold or
otherwise destroy, conceal, confiscate or denyaccess by employees to employees’
identity or immigration documents, such as government-issued identification, passports

or work permits, unless the holding of work permits is required by law.

Workers shall not be required to pay employers or agents recruitment fees or other
aggregate fees in excess of one month’ s salary. All fees charged to workers must be

disclosed and fees in excess of one month’ s salary must be returned to the worker.
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ABEMAWEE - HIR ( BFE61R ) IAZARENT L - FFEBMPZ L - WRIMmREA
O - BEAREIREY - 28 - B - BFHEERSIVEE - B - B - BB ERIEES
TEARS - BR T BIEXSHE D AIPTHTASIERGILIN - RAEN R IETIEAPATHITE
BERZEATERE - (FABRBREN—87  ERLEHEMERER/MX ZA - MWIAHE
RHUESERENBEERMNY - EPNENERRRSRENIRERE - i TIENAZEE
B BRTNEERBRNEH TERUSEIEER - EERUEBEASHRESIIEMSG IR &% -
fREE - RWSIEER TEEARAANSNIBEXH - AIMNBIFMANSAIERR - £88s0 T /FiF
o] - BRIFEKIBARERUIURE TIE1FO] - AREKALHEFHEMEIEIT— AL
BFRNHBEESEMEBER - LAREQRITWERNECZEAR  BETET—MHIENEE B
TRAGERT -

2) FFHRT Young Workers

Child labor is not to be usedin any stage of manufacturing. The term “child”
refers to any person underthe age of 15, or underthe age for completing
compulsory education, or underthe minimum age for employment in the country,
whicheveris greatest. The use of legitimate workplacelearning programs, which
comply with all laws and regulations,is supported. Workers under the age of 18
(Young Workers) shall not performworkthat is likely to jeopardize their health
or safety, including night shifts and overtime. Supplier shall ensure proper
management of student workers through proper maintenance of student records,
rigorous due diligence of educational partners, and protection of students’

rights in accordance with applicable law and regulations. Supplier shall provide
appropriate support and training to all student workers. In the absence of local
law, the wage rate for student workers, interns and apprentices shall be at least

the same wage rate as other entry-level workers performing equal or similar tasks.
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ERIENEAMERIIAFERAEZEL - "JIE" BRF 1SS - BTEmXSFSHENFRIET
EXR/XHRERUER (UERESENE ) WEOA - XIEXAETHAEZEEANNGEL
EAFRZEET X - FRET 18 THWRT (FERL ) AENFUERREREHLERILIF
BRI - HNEBNSBELEFFETICR - WSMERHTEEORRIASE - FigRiE
RZBIAEAARFZE TR - NMERNFETHTRINEE - HNBNAFRAZE TR
SIS - MESIMERANE - FEL - IIEMFEN T HZRZ /DN SEMMNIT
MRE AR PIRR THE -

3) I fEf¥E Working Hours

Studies of business practices clearly link worker strain to reduced productivity,
increased turnover and increased injury and illness. Workweeks are not to exceed
the maximum set by local law. Further, a workweek should not be more than 60 hours
per week, including overtime, except in emergency or unusual situations. Workers
shall be allowed at least one day off every seven days. E\/SLEAFTERE - RIS
SEFRME - ASRshEEE - R ARUENSERBER R - BIRASBITSMAEN
ERNERARE - ME - MRIFBEIZSHFEER - —BANLE NEaEMRERNASEE 60
P e ATBEREDMRE—XK -

4) #H#@A Wages and Benefits

Compensation paid to workers shall comply with all applicable wage laws, including
those relating to minimum wages, overtime hours and legally mandated benefits. In
compliance with local laws, workers shall be compensated for overtime at pay rates
greater than regular hourly rates. Deductions from wages as a disciplinary measure
shall not be permitted. For each pay period, workers shall be provided with a
timely and understandable wage statement that includes sufficient information to
verify accurate compensation for work performed. All use of temporary, dispatch
and outsourced labor will be within the limits of the local law. @5 T3ZfTA9HRENR
TEFMAERNE AR  BEAXRREHR - MNEREERFE 2 - RI\EJHEE
SRTRNRMAN S T ESNES/ NI TEKY - RIEDHTRITIRERNLE A0 FER - #8111
REBEFH - NEANRRTRERESHMSZENTIRSE  BEBHNERREA NEAF IR SH
FEMBIREN - NIRBR S AR RSN EB AR T « IRERTMINEIT T.



5) AZESE Humane Treatment

There is to be no harsh and inhumane treatment including any sexual harassment,
sexual abuse, corporal punishment, mental or physical coercion or verbal abuse of
workers; nor is there to be the threat of any such treatment. Disciplinary
policies and procedures in support of these requirements shall be clearly defined
and communicated to workers.

ABWRITEMMUERE - MER - 411 - BHIARHERNSEEBESTITHNIFAERTS ; N
AEESERELESETTA - /X EBRNCREU D BERMEF N BB MR EF RS

6) FEE# Non-Discrimination

Suppliers should be committed to a workforce free of harassment and unlawful
discrimination. Companies shall not engage in discrimination based on race, color,
age, gender, sexual orientation, gender identity and expression, ethnicity or
national origin, disability, pregnancy, religion, political affiliation, union
membership, covered veteran status, protected genetic information or marital

status in hiring and employment practices such as wages, promotions, rewards, and
access to training. Workers shall be provided with reasonable accommodation for
religious practices. In addition, workers or potential workers should not be
subjected to medical tests or physical exams that could be usedin a
discriminatory way.

N BN FEER T RRBILUIEARMN - AEAFEAN - BKE - Fig - 4ol - HEE - %
AIARAMRIRIN - FPERSERE « %&E - K2 - RBEN - BUaIKA ~ tHRRASZ %) - RRF
FRhEASD - SEFPHNEREGEEHEWRRERKKRLIE - 75T - i - I =FIE A
BRTAPENARTL - NERTRESENRICENZHE - B ABERKRATHERTES
o] gEf A B WA E Mid e iEt -
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B - Health and Safety #2ERS5%%
Suppliers recognize that in addition to minimizing the incidence of work-related

injury and illness, a safe and healthy workenvironment enhances the quality of
products and services, consistency of productionand worker retention and morale.
Suppliers also recognize that ongoing workerinput and education is essential to
identifying and solving health and safety issues in the workplace. #tNER 7 ## - BR
TREBVESTIIFERNBRSEULN BUZZRENITFMEIRES™ @MkSRE - B
N RBEER REATLREBRARITRALLES - HNBEEN F@EEFENR TRAMAB Y T
RIMMBARATIEAPFPRHRESZZOEAEREE -

BESZERENT The health and safety standards are :

1) BRWZ % Occupational Safety

Worker exposureto potential safety hazards (e.g., electricaland other energy
sources, fire, vehicles, and fall hazards) are to be controlled through proper
design, engineering and administrative controls, preventative maintenance and safe
work procedures (including lockout/tagout), and ongoing safety training. Where
hazards cannot be adequately controlled by these means, workers are to be provided
with appropriate, well-maintained, personal protective equipment and educational
materials aboutrisks to them associated with these hazards. Workers shall be
encouraged to raise safety concerns. MBI IEFERVIZUT ~ TREMEIRIES] - AL ML F]
ZE TIERRE ( B LLB/ER ) DURE S22 HIREFH R T olsER 2B EL B

( HEBERANEMBEIR ~ K - EWAREB KN ) - MRTEABEL LB NBMERGK - NAR
TRHEESIN RARFNDABFERE MARLAGROESBNGHABHER - NEhR
TREZZER -

2) Ni=/#&% Emergency situations

Potential emergency situations and events are to be identified and assessed, and
their impact minimized by implementing emergency plans and response procedures
including: emergency reporting, employee notification and evacuation procedures,
worker training and drills, appropriate fire detection and suppression equipment,

adequate exit facilities and recovery plans. Such plans and procedures shall focus
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on minimizing harm to life, the environment and property.
RORAIFIHE R B MESSH - BTN A RN N EFNEZNERSE - 64

A=iRE - ALBAMEERER ALIIGSES] - EBIRKROTNEINORE ~ e HO
REAERTR - R RAEFNROER DN AT - KIEWHGEE -

3) IfpF%m Occupational Injury and lliness

Proceduresand systems are to be in place to prevent, manage, track and report
occupational injury and illness including provisions to: encourage worker
reporting; classify and record injury and illness cases; provide necessary medical
treatment; investigate cases and implement corrective actions to eliminate their
causes; and facilitate return of workers to work. NHIEZFRERUTRS - B8 - IR
FRARE LM ER - BN MIE iR IRE ; X THMERRAFITHEMICE ; 18
MUNBNEITIRS ;| BERAF XM ER/LOERS I ; BERTERIF -

4) T M4 Industrial Hygiene

Worker exposureto chemical, biological and physical agents is to be identified,
evaluated, and controlled. Engineering or administrative controls must be used to
control overexposures. When hazards cannot be adequately controlled by such means,
worker health is to be protected by appropriate personal protective equipment
programs. N £5] ~ THEFERIBLES - £V RYPBERFIS R THERNEE - HIRI TR
ANEEF BREFIERRETERE - DARYXERAZENEFIBRIREN - JU8d E3mMD
AMFEE FERERFRIER -

5) s&{ANE T E Physically Demanding Work

Worker exposureto the hazards of physically demanding tasks, including manual
material handling and heavy or repetitive lifting, prolonged standing and highly
repetitive or forceful assembly tasks is to be identified, evaluated and
controlled. N EH) ~ THEFZEFHINERAE DB TIFERTHROFNM - B A TRV R
NEERZEEF Y KNEILY -  SEEEHR DK LF -
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6) #lgaBi1F Machine Safeguarding

Production and other machinery shall be evaluated for safety hazards. Physical
guards, interlocks and barriers are to be provided and properly maintained where
machinery presents an injury hazard to workers. &M & MEMINMFTLEEEBE
G - NATRESBA T 2N MR EYIERFEE - EOERERRER - FEWEHTLHERF -
7) AHTE -~ IREFAERE Sanitation, Food, and Housing

Workers are to be provided with ready access to clean toilet facilities, potable
water and sanitary food preparation, storage, and eating facilities. Worker
dormitories provided by the Supplier are to be maintainedto be clean and safe,
and provided with appropriate emergency egress, hot water for bathing and
showering, adequate heat and ventilation, and reasonable personal space along with
reasonable entry and exit privileges. NAGRTRET /2 D EBNRN - TRAKEEEH
BEYESR - EESHE R - HNBREREN AIESNFREEAZSE - FREHEINESED -
FARK - BENEEMEN - DUEREE WEAFENIAZEE -

8) #FES%E)J% Health and Safety Communication

Supplier shall provide workers with appropriate workplace health and safety
training in their primary language. Health and safety related information shall be
clearly postedin the facility. RN @ENERATREMATEZESERNESIN LIFD
FrigRSZ =B - NE LIRS MKIERRSZZHALER -
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C. Environmental 3f1&
Suppliers recognize that environmental responsibilityis integral to producing

world class products. In manufacturing operations, adverse effects on the
community, environment and natural resources are to be minimized while
safeguarding the health and safety of the public.

AN EMNINRRPMEREREH R R mNEZEE ) - TSRS - NROEER /DXt
X~ MEMBRRRNARNZD - ERNRFARNERNZE -

WEAER T The environmental standards are :

1) WEF I SH,E Environmental Permits and Reporting

All required environmental permits (e.g. discharge monitoring), approvals and
registrations are to be obtained, maintainedand kept current and their
operational and reporting requirementsare to be followed.

RNIZREY ~ EFHEFPAANTENARIFONE (RN ) ~ #EEXBREFEICIE - FBFHI
ENREEK -

2) MBS HEMTIARIRE Pollution Prevention and Resource Reduction

The use of resources and generation of waste of all types, including water and
energy, are to be reduced or eliminated at the source or by practices such as
modifying production, maintenance and facility processes, materials substitution,
conservation, recycling and re-using materials. NEJR3k 3B SLEE ( $ACHESEF -
HIPNRMLZ - BV - TAORIR - MRIEWAE FB ) BOADBRRPAE SN T RE S
M5H ( BEKMEER ) -

3) BEWYR Hazardous Substances

Chemicals and other materials posing a hazard if released to the environment are
to be identified and managed to ensure their safe handling, movement, storage,
use, recycling or reuse and disposal. N 2R AN ZEFFRKEIMEPEKBRNESF
MR R EMAM R - IRERESIAIZEAM - o\ - FiE - £ - BIRESsAEMLE -

4) BEKSEKREY) Wastewater and Solid Waste

Supplier shall implement a systematic approach to identify, manage, reduce, and

responsibly dispose of or recycle solid waste (non-hazardous). Wastewater
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generated from operations, industrial processes and sanitation facilities are to

be characterized, monitored, controlled and treated as required prior to discharge
or disposal. In addition, measures should be implemented to reduce generation of
wastewater. Supplier shall conductroutine monitoring of the performance of its
wastewater treatment systems. (RN BN REVRSUER AR LR - S8 ~ B/OMATTEM
WESEIWEREY (IFBEENF ) - FIWES - TWREM DA 1R~ £ IRKIEBEE
ERl - FREKATHRIRA - N~ BRI o 155 - B NCREE R R KA - AL
BN B IR KA IB A ST AE 1T BRI -

5) ESHER Air Emissions

Air emissions of volatile organic chemicals, aerosols, corrosives, particulates,
ozone depleting chemicals and combustion by-products generated from operations are
to be characterized, routinely monitored, controlled and treated as required prior
to discharge. Supplier shall conductroutine monitoring of the performance of its
air emission control systems. RKEXBHP=ENERMMBIIEEYH - [BER - B1EY) -
td OERESENCF@MRR Bl =S ESHN - SEFNAHREKIATHERIRA -
BN~ PR AR - RN X E RS EHFRIES R S RE AT E A -

6) MRIPEHI Materials Restrictions

Suppliers are to adhereto all applicable laws, regulations and customer
requirements regarding prohibition or restriction of specific substances in
products and manufacturing, including labeling for recycling and disposal. R E R,
BIFMARTEIESRAE=RANGESEEEPEABEYR ( BFARBIWFMAER 7R ) B
SRAERENNEFEK -
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D. Ethics BEAE
To meet social responsibilities and to achieve success in the marketplace,
Suppliers and their agents are to uphold the highest standards of ethics including:

NETHSTREFFRITAAINIMAL - RN BN EREESIVENEBREK - 611 .

1) WIE&E Business Integrity

The highest standards of integrity are to be upheldin all business interactions.
Suppliers shall have a zero tolerance policy to prohibit any and all forms of
bribery, corruption, extortion and embezzlement. All business dealings should be
transparently performed and accurately reflected on Supplier' s business books and
records. Monitoring and enforcement procedures shall be implemented to ensure
compliance with anti-corruption laws. EFAEBEN G EN BEESNRERE « $tA
BN RENEAPVEER - ZIHHAEINE B - BY - BUFSEMBAARTA - FIBUSERS
PN IRBARFF N EE R WSS IK B AIC Rop/ER IR - NIETRENRERERBERTTS
BUOEREK -

2) TAIEZHREZ No illegal profit

Bribes or other means of obtainingillegal profit are not to be allowed, offered,
authorized, given or accepted. This prohibition covers promising, offering,
authorizing, giving or accepting anything of value, either directly or indirectly
througha third party, in order to obtain or retain business, direct business to
any person, or otherwise gain illegal profit. A 5&iE - 2t - BT - A FHAETHRIHE
A E S A ESF G - BRISEERFEN SKEERE WS - FUSERGEETASUE
AR ES AN - LEESNEBES = ZWEES I - &g #3787 - a7
2EEENMEY® -

3) 58I E Disclosure of Information

Information regarding participant labor, health and safety, environmental
practices, business activities, structure, financial situation and performance is
to be disclosed in accordance with applicable regulations and prevailing industry
practices. Falsification of records or misrepresentation of conditions or

practices in the supply chain are unacceptable.
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KBERZIMMEZNTWRAAABREZSEZFT - BRESZE - MEXE - BWES - A
Q&N ~ MBRRAMAEUNNER - AFNE10REE R N PRI R G -

4) MR N Intellectual Property

Intellectual property rights are to be respected; transfer of technology and know-
how is to be done in a manner that protects intellectual property rights; and,
customer information is to be safequarded. NBE IR ; FAHELKWEANRAIFELERL
RIPFRIRAFXG AT  AENRIFEFERE Z22 -

5) ARG - [ E5HMHFES Fair Business, Advertising and Competition

Standards of fair business, advertising and competition are to be upheld.
Appropriate means to safeguard customer information must be available. iz
RRHRERG [ SNRmENINE - BIALIESNAANRIFEFEREZE -

6) BMRIPMIIREIE Protection of Identity and Non-Retaliation

Programs that ensure the confidentiality, anonymity and protection of employee
whistleblowers2 are to be maintained, unless prohibited by law. Suppliers should
have a communicated process for their personnel to be able to raise any concerns
without fear of retaliation. NHIEEFURFRA L EREABRES NN EENEZ Y -
BRIEVAERIASZELL - HNEMN flE)9@BER - LR TREBELEEMLHTEOLERRE -

7) ATEMT ¥R Responsible Sourcing of Minerals

Suppliers shall have a policy to reasonably assure that the tantalum, tin,
tungsten and gold in the products they manufacture does not directly or indirectly
finance or benefit armed groupsthat are perpetrators of serious human rights
abusesin the Democratic Republic of the Congo or an adjoining country. Suppliers
shall exercise due diligence on the source and chain of custody of these minerals
and make their due diligence measures available to customers upon customer
request. RN BN HIEBRUSEBERESSERFAZNE - 17 - BNSASDIEEEE
AR NREEZHMESFALER/MXPEERILANNREDAFRERESHANEGE - B
BN XL YRR H R EHRTRIRNAS - AREBEFERAECEHIRENRER
EEEN -
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E. Management System BEIB{K%
Suppliers shall adoptor establish a management system whose scope is related to

the content of this Code. The management system shall be designed to ensure: (a)
compliance with applicable laws, regulations and customer requirementsrelated to
the participant’ s operations and products; (b) conformance with this Code; and (c)
identification and mitigation of operational risks related to this Code. It

should also facilitate continual improvement. ftN BN RS EISEESAENAS
HRWEERZ - EIRITZEBRRN - NIBR : (a)
FESHNBNAEM=RBRNERERE  ZNEEFEKX ; (b) a7l ; BIk(c) 1R
AFBIESEKENBRNEZENKG - 1ZIE ZE N5 En0H

ZERE RN EZLLNEZE The management system should contain the following
elements :

1) A8lEiE Company Commitment

A corporate social and environmental responsibility policy statements affirming
Supplier’ s commitment to compliance and continual improvement, endorsed by
executive management and postedin the facility in the local language. {EM/ft =AM
BRAEIERER - NERHNEN SAMESSORNEKEFREREEE - IS MESHAFHF
sk e T LRI -

2) BIOZ5S3E Management Accountability and Responsibility

The Supplier clearly identifies senior executive and company representative[s]
responsible for ensuring implementation of the management systems and associated
programs. Senior management reviews the status of the management systemon a
regular basis. N ENREIEERSEEENASRNERATBREBELXNBERA EZN LM -
SEEENTE HEZEBERRES -

3) EREKRSEFZEK Legal and Customer Requirements

A process to identify, monitorand understand applicable laws, regulations and
customer requirements, including the requirements of this Code. A £E5! - 4=
MERERARINAREFEKX ( BREFNENNEK ) WiER.

4) NP SNERE Risk Assessment and Risk Management
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A process to identify the legal compliance, environmental, health and safety3 and

labor practice and ethics risks associated with Supplier’ s operations.
Determination of the relative significance for each risk and implementation of
appropriate procedural and physical controls to control the identified risks and
ensure regulatory compliance. FMIRAISHNEZXEHREREM - R - BES5ZE
MRFSEENERNGNER - MESXMNBANERRREE - LitE A FMERESIE
it - ISR B MG F RIS -

5) t#EHBEMR Improvement Objectives

Written performance objectives, targets and implementation plans to improve the
Supplier’ s social and environmental performance, including a periodic assessment
of Supplier' s performance in achieving those objectives. B TIRSHNEHEMIFE
SN PBE S B R ~ I nsErtit Xl - EHEXS AN BRI L B AR EVS RIS R0H 1T E HA
A -

6) il Training

Programs for training managers and workers to implement Supplier' s policies,
procedures and improvement objectives and to meet applicable legal and regulatory
requirements. IBYIIEREN G TLASKIERNEBRIBER - BRMUOA BinA R aEREARZEN
KRBT -

7) &% Communication

A process for communicating clear and accurate information about Supplier’ s
policies, practices, expectations and performance to workers and customers.
RAUERTMEFEMERIERBARSSEEER - Kk - HENSGUERNER -

8) RIKmMES5 Worker Feedback and Participation

Ongoing processes to assess employees’ understanding of and obtain feedbackon
practices and conditions covered by this Code and to foster continuous
improvement. W% 53 T X AN P LB AR RVIR AR SRS IR - DURIEIFIFECOHM A
B2 -

9) HE#Z5MAL Audits and Assessments
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Periodic self-evaluations to ensure conformity to legal and regulatory

requirements, the content of the Code and customer contractual requirements related
to social and environmental responsibility. E#FHITERENE - BRHFASSHESMFE
REMERKERNZNMER ~ ZENPHASLUR EFGEIZEK -

10) U1EfT7ah 2R Corrective Action Process

A process for timely correction of deficiencies identified by internal or external
assessments, inspections, investigations and reviews. ALK RS ZH1E R EBEL IMEB AL
NE - PEREZPEINREER -

11) X#F1i2%= Documentation and Records

Creation and maintenance of documents and records to ensure regulatory compliance
and conformity to company requirements along with appropriate confidentiality to
protect privacy. SIZMAEF XEHMICE - BIREMENH TS AT ZKRMEFRANER
RERM -

12) R EZE Supplier Responsibility

A process to communicate Code requirementsto customers and to monitor customer
compliance to the Code.

AUBEFEEENZRAGEHBENERNER -

A

Supplier Signature N EEE




